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Shelton calls for ·multiple models· 
of excellence in higher education 
By Susan Bairley 
Noting institutional diversity as 
an important element in U.S. higher 
education, EMU President William 
E. Shelton told the Congressional 
Subcommittee on Postsecondary 
Education that as a nation, we must 
not "allow excellence to become a 
one-dimensional term in higher 
education. 
"We need multiple models of ex­
cellence in education .. . I strongly 
encourage the continued and, in­
deed, expanded commitment to pro­
viding resources needed by students 
to gain an education. I strongly en­
courage the continued commitment 
to supporting basic research in the 
academy. And, I strongly encourage 
greater support for applied and 
practical field-based applications of 
new teaching and learning tech­
niques," he said. 
Shelton spoke as one of 11 
witnesses who testified regarding 
the reauthorization of the Higher 
Education Act at the subcommit­
tee's June 17 field hearing at the 
University of Michigan League in 
Ann Arbor. The hearing was the 
23rd of 46 such hearings scheduled 
in various states and Washington, 
D.C. 
Chaired by U.S. Rep. William D. 
Ford, the subcommittee is composed 
of 16 majority (Republican) repre­
sentatives and JO minority 
(Democrat) members. Those at the 
Ann Arbor hearing were Ford and 
Reps. Dale Kildee of Michigan, 
E. Thomas Coleman of Missouri, 
William F. Goodling of Penn­
sylvania and Steve Gunderson of 
Wisconsin. 
"We are approaching reauthoriza­
tion with an open mind," Coleman 
said. "We know that students 
change, institutions change and 
needs change. We've received and 
reviewed written statements of 
change." 
While discussion at the hearing 
volleyed between the needs of 
middle-class students, increased 
educational costs, greater financial 
aid opportunities, serving non­
traditional students, remedial learn-
ing, increasing minority repre­
sentation in graduate programs, 
problems in K-12 education and the 
status of teacher preparation, 
Shelton's testimony noted that 
educational reforms have to occur 
in the classroom. "I don't believe 
any reform can take place unless 
it's focused in the classroom. And 
it can't occur without a strong 
teacher preparation component," he 
said. 
Responding to questions, Shelton, 
as one of a four-member presidents' 
panel, also countered criticisms of 
traditional teacher preparation, say­
ing "teacher preparation is vital 10 
every other (curricular) piece. Con­
tent mastery does not mean excellent 
teaching ability." He noted alter­
native certification programs actual­
ly could have the effect of "com­
promising education." 
Courtney McAnuff, assistant vice 
president of University marketing 
and student affairs, also testified at 
the hearing, saying an additional 
focus for reauthorization should be 
"the urgent need to reduce the 
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Regents OK Changes In 
TIAA-CREF Retirement 
The EMU Board of Regents ap­
proved two changes in the TIAA­
CREF optional retirement plan at 
its May 22 meeting. 
The two amendments to the cur­
rent plan will allow cash 
withdrawals of TIAA and/or CREF 
funds upon termination for 
employees who are at least 55; the 
second will allow former employees 
who have less than five years or 
$2,000 or less in TIAA-CREF to 
request a cash withdrawal of their 
funds. 
The board also approved a 
recommendation thal the University 
not allow transferability of its 
TIAA-CREF retirement plan to 
another retirement system, noting 
that "the current retirement plans 
of MPSERS and TIAA-CREF meet 
the diverse needs of EMU's 
employees." 
Under the new "cashability" op­
tion, cash withdrawals of TIAA or 
CREF accumulations will be allowed 
upon termination or retirement for 
active and former employees who 
have reached age 55 or the desig­
nated age for retirement, if dif­
ferent, in University policy or con­
tracts. TIAA cash withdrawals will 
take place over a JO-year period. 
Under the "repurchase" provi­
sion, lump sum cash withdrawals 
will be allowed for former 
employees whose TIAA or CREF 
retirement annuities were issued 
less than five years prior to the 
withdrawal request or whose total 
value of the annuities is $2,000 or 
less. The former employee must 
neither be employed by nor moving 
to an institution with a TIAA­
CREF retirement plan in which he/ 
she may be eligible to participate. 
These two new options will 
become effective July I, 1991. 
For more information, call the 
Benefits Office at 7-3195. 
Naomi Suzuki To Present 
Piano Recital June 26 
Naomi Suzuki, EMU alumna and 
recent winner of the Monroe Sym­
phony League's Young Artist Com­
petition, will present a piano recital 
Wednesday, June 26, at 7:30 p.m. 
in Alexander Recital Hall. 
The program will feature Mozart's 
Sonata in D Major, "Six Moments 
Musicaux" by Rachmaninoff, Three 
Eludes by Debusgy and Schumann's 
"Fantasia in C Major." 
Suzuki was born in Yokohama, 
Japan, and began her study of 
piano at age 3. She earned a 
bachelor of music degree from 
Kunitachi Music College in Tokyo 
and holds a master's degree in 
piano performance from EMU. 
Currently, she is working toward a 
doctorate in piano performance at 
Louisiana State University under 
the tutelage of Professor Michael 
Gurt. 
The recital is free and open to 
lhe public. 
For more information, call the 
Department of Music at 7-4380. 
Rec/IM Summer Aerobics 
Will Begin July 1 
The Recreation/Intramural 
Department will begin its summer 
aerobics classes Monday, July I, 
and they'll run through Friday, 
Aug. 9. 
Two classes will be offered: 
water aerobics will be held Mon­
day, Wednesday and Friday from 
noon to 12:50 p.m. and Tuesday 
and Thursday from 5:20 to 6:20 
p.m. in the Club Pool; strength and 
tone will be held Tuesday and 
Thursday from noon to 12:50 p.m. 
and Monday through Thursday 
from 5:20 to 6:20 p.m. in the 
Combatives Room. 
Classes will not be held Thurs­
day, July 4.  
The cost is  $30 to attend any 
number of both classes. 
Registration is in person at the 
Rec/IM counter in the Olds Student 
Recreation Center. 
For more information, call Kristi 
Jacobs at 7-1338. 
Reception To Honor Outgoing 
Deans Westerman and Green 
A reception will be held for Drs. 
W. Scott Westerman Jr. and Mary 
A. Green Thursday, June 27, from 
3:30 to 5 p.m. in Room 201 Welch 
Hall. 
They are retiring from the posi­
tions of dean and associate dean, 
respectively, in the College of 
Education. 
A recognition presentation will 
occur at 4 p.m. 
The University community is in­
vited to attend. 
Trap And Skeet Teams 
Earn Midwest Honors 
EMU's trap and skeet teams 
recently took top honors in several 
events at the Trap and Skeet Mid­
west Invitational. 
EMU team members participated 
in the American skeet and trap, In­
ternational skeet and modified clay 
pigeon events, taking first place in 
all of the contests. 
T iger Game Dates Set 
For 'Fun Book' Holders 
People who bought a "Huron 
Fun Book" last fall will notice that 
the last coupon in the book is for 
two-for-one tickets to an upcoming 
Detroit Tigers ball game. 
The Tigers have offered the 
following dates for that coupon: 
July 31, vs. California Angels; and 
Sept. 27, vs. Baltimore Orioles. 
Tickets can only be obtained by 
mail order. Send the coupon and 
$10 (ticket prices have risen since 
the Coupon Book was issued) to: 
Detroit Tigers, Ticket Department, 
2121 Trumball Ave., Detroit, Ml, 
48216. Checks should be made 
payable to the Detroit Tigers. Ad­
dress envelopes to the attention of 
Jim Clearly. Allow two weeks for 
processing the order. 
A crane lifts the first 130 feet of a new 324-foot transmitting 
tower for WEMU-FM, which wiU increase the station's audience 
potential by 10 times its current size, from 237,000 potential 
listeners to nearly 2A million. 
New WEMU tower 
installation begins 
The first 130 feet of a new 
324-foot transmitting tower for 
EMU's public radio station, 
WEMU (89.1 FM), was installed 
Tuesday, June 18, at the tower site, 
890 W. Clark Road in Superior 
Township. 
EMU President William Shelton 
was on hand for the ceremony, 
which marks the culmination of a 
two-year effort to obtain funds for 
the $250,000 tower. The University 
received a loan for the major por­
tion of funding, $235,000, which 
WEMU will pay back over a 
IO-year period. The University may 
repay half the loan if it's approved 
as an above-base funding request. 
Located near the Clark and 
LeForge roads' intersection, the 
tower will increase WEMU's au­
dience potential by 10 times its cur­
rent size, from 237,000 potential 
listeners to nearly 2.4 million. 
WEMU currently transmits via a 
154-foot tower located atop Pierce 
Hall on EMU's campus. Due to its 
relatively low height and the rolling 
Washtenaw County terrain, the sta­
tion's listening area has been con­
siderably limited. Its directional 
signal, which transmits at 500 watts 
to the east and 16,000 watts west­
ward, currently covers an odd­
shaped radius ranging from 16 to 
20 miles. 
The new tower will extend the 
signal to a listening radius of ap­
proximately 30 miles, enabling the 
station to penetrate east into the 
Metropolitan Detroit market, reach 
beyond Jackson to the west, beyond 
Toledo, Ohio, to the south and 
north to Fenton. 
Continued on page 4 
Smith 
wins 
award 
Clark Smith, 
news director at 
WEMU-FM, re­
cently won a 
1990-91 Media 
Award from the 
American Cancer 
Society's Michi­
gan Division. 
Smith won in 
Smith the under top-50 
radio market for his feature "Wind­
storms of Life: Dr. Fred Lee," 
which looked at Lee's work as a 
cancer researcher afflicted with 
prostate cancer, his main research 
area. 
The story was developed as a 
preview for a documentary produced 
by Ann Arbor Video titled "Living 
with Cancer: The Windstorms of 
Life" which aired last year on 
Michigan public television. 
Continued on page 4 
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EMU President William Shelton, testifying before the Congressional 
Subcommittee on Postsecondary Education June 17, called for 
"multiple models of excellence" in education, and added that 
reform efforts must begin in the classroom. "I don't believe any reform 
can take place unless It's focused In the classroom," he said. 
Shelton 
Continued from page l 
minority dropout rate in high 
school and to increase minority 
participation in higher education." 
.. .. •J" 
50 percent in most urban school 
systems, McAnuff asked, "Can we, 
as a nation, afford to have one-half 
of our minority youth uneducated 
in light of projections that two out 
of every three individuals in the 
workplace will be minority by the 
year 2000?" 
McAnuff also noted EMU's na­
tionally recognized Equity Pro­
grams for giving African American, 
Hispanic and American Indian 
students opportunities to learn, 
grow and achieve. "These Equity 
Programs are built on the convic­
tion that minorities and disadvan-
taged youth can succeed if they 
have role models and if they are 
actively supported by parents, ·---··-·- -··- ........... _ .............. , ··- ---·'-'· 
"Reauthorization should focus 
funding on programs which go 
beyond excellent programs such as 
Upward Bound. Higher educational 
institutions and K-12 school districts 
should be funded as partners to 
promote middle school and high 
school persistence and graduation. 
. .. One of the goals of reauthoriza­
tion should be to create and sustain 
programs that enhance the potential 
of poor and minority students and 
inspire in them 'the wish to learn.' 
We know such programs work," 
McAnuff said. 
Media Watch 
The fot:owing are highlights of 
EMU media placements recently 
made through the promotional ef­
forts of EMU's Office of Public 
Information. 
Rosella Bannister, director of the 
Michigan Consumer Education 
Center at EMU, was featured regar­
ding handling consumer debt in the 
Wednesday, Feb. 13, Chelsea 
Standard. 
Dr. Carl Ojala, professor of 
geography, and Robert Ferrett, 
director of the Center for Instruc­
tional Computing, and their 
research disputing the greenhouse 
effect in Michigan were reported in 
the Tuesday, Feb. 19, Petoskey News 
and Review and Wednesday, Feb. 
20, Iron River Reporter. 
Dr. Mary Vielhaber, professor 
of management, was featured regar­
ding workstyles in the Thursday, 
Feb. 21, Canton Observer. 
Dr. Bert Ramsay, professor of 
chemistry, and his CHEMiCALC 
chemical calculator were reported 
in the Monday, March 4, Crain 's 
Detroit Business. 
Ronald Woods, head of the 
African-American Studies Depart­
ment, and the program EMU offers 
through that department were 
reported in the Tuesday, March 12, 
Detroit Free Press. 
Dr. Marcello Truzzi, professor 
of sociology, was interviewed about 
his book, "The Blue Sense," on 
WJR Radio's Focus program 
Wednesday, March 20. 
Dr. Geoffrey Hammill, assistant 
professor of communication and 
theater arts, was featured regarding 
his study of working woman sit­
coms in the Sunday, March 24, Yp­
silanti Press. 
Bob Pllscik, speaker in the 
Employee Assistance Program's ad­
dictive behavior lecture series, was 
interviewed on WEMU's "Morning 
Edition" Tuesday, April 2 .  
EMU President William E. 
Shelton as regional March of 
Dimes WalkAmerica chairman was 
interviewed on WPZA and WAAM 
Radio Thursday, April 18. 
Mike Erwin, interim director of 
the Career Services Center, was in­
terviewed regarding the job outlook 
for graduates on WWJ Radio 
Thursday, April 18, and on WPZA 
Radio Friday, April 19. 
In addition, EMU happenings are 
reported by the Office of Public In­
formation every week on two local 
radio stations. Listen every Tuesday 
to WAAM Radio (/600 AM) at 9:30 
a.m. when EMU is featured as part 
of the General Moto r s -sponsored 
''Huron Valley Report'' and every 
Thursday when EMU is on WPZA 
&dio (/050 AM) between 9:/5 and 
9:30 a.m. 
FOCUS EMU 
Michigan is not only state 
facing tough budget outlook 
Michigan isn't the only state fac­
ing a tough financial future, accord­
ing to a recent survey by the 
American Association of State Col­
leges and Universities. 
At least 22 state university 
systems or colleges are facing 
budget cuts in the middle of the 
year, according to the study. 
Other examples of tight budget 
times at state colleges and univer­
sities the survey showed are: 
• Rhode Island-Enacted a 10 
percent across-the-board salary 
reduction over the final 10 pay 
periods of the fiscal year to save 
about $5 million. In return, 
employees will accrue an extra 10 
days paid leave. The plan applies to 
everyone from the commissioner of 
higher education to maintenance 
and support workers. 
• Minnesota-The state university 
system faces the loss of IO percent 
of its state appropriation-some $59 
million-for the 1991-93 fiscal 
years, under the governor's biennial 
budget proposal. The system's seven 
university presidents, trying to 
avoid "knee-jerk" cuts, are examin­
ing options to meet the budget 
shortfall, including reductions in 
enrol,ment, courses, and athletic 
and outreach programs. A double­
digit tuition increase also is 
possible. 
• New York-The state govern­
ment anticipates a budget deficit of 
$6.5 billion, and the state university 
system likely will face the most 
severe of its three years of cuts. 
Tuition is up for the first time in 
seven years, by $300, and the 
governor has proposed an addi­
tional increase of $500 for the 
coming year. 
• Connecticut-The board of 
Connecticut State University 
declared financial exigency in 
April, allowing it to override nor­
mal university procedures and take 
matters into its own hands. The 
board also approved tuition in­
creases of 30 percent to partially 
offset further cuts the university 
faces in its 1992 budget. A hiring 
freeze remains in effect and some 
layoffs, including faculty, continue. 
• California-The board of the 
state university system voted 
unanimously to make deep cuts in 
the 1991-92 budget and to raise the 
university fee by 20 percent for fall 
1991 . 
Source: AGB Notes, the newslet­
ter of the Association of Governing 
Boards of Universities and Col­
leges, Vol. 22, No. 3, April/May 
199/. 
several campus beautification and 
pavement projects planned in summer 
Again this summer, there will be 
several beautification and pavement 
repair projects on campus. All of 
the work is scheduled to take place 
between June 24 and Sept. I. The 
following is a list of the scheduled 
work and the impact it will have on 
walkways, traffic and parking: 
• Oakwood P-arking Lot 
Repairs-P-atching of several areas 
will take place. The parking lot 
will remain open, but sections will 
be closed intermittently. 
• Tower Drive and Hoyt Dining 
Center Loading Dock-Extensive 
street repairs will take place from 
Oakwood to the Hoyt Dining 
Center loading dock. The street 
will be closed for two to three 
Oakwood. 
• West Circle Drive-The 
Michigan Department of Transpor­
tation will be doing extensive street 
repairs from Oakwood to McKenny 
Drive. In order to provide some 
traffic tlow, the project will be ac-
The EMU Board of Regents ap­
proved the following staff promo­
tions at its May 22 meeting. 
Dr. David L. Clifford, director 
of the Office of Research Develop­
ment at Eastern Michigan Universi­
ty, was promoted to associate 
graduate dean for research develop­
ment and administration. 
Clifford's promotion comes as the 
result of a position reclassification. 
Clifford, 43, joined EMU in 1986 
as director of the research office 
and assumed the concurrent duties 
of associate dean in EMU's 
graduate school last July. He also 
has served as a lecturer in EMU's 
Political Science Department. 
Before joining EMU, Clifford 
served 10 years with the Washtenaw 
County Community Mental Health 
Center, as director of research and 
evaluation from 1976 to 1980 and 
director of planning, budgeting and 
evaluation from 1981 to 1986. He 
was a field instructor for the 
University of Michigan School of 
Social Work from 1977 to 1986 and 
a lecturer in U-M's Psychology 
Department from 1979 to 1986. 
Clifford also has worked as a 
research associate for the U-M's In­
stitute of Labor and Industrial Rela­
tions and program analyst for the 
Michigan Department of Mental 
Health. As a consultant, he has 
worked with the Center for Infor­
mation Management, New Detroit 
Inc., and Six Area Coalition Com­
munity Mental Health Center in 
Lincoln P-ark. 
Clifford holds a bachelor·s degree 
in political science and a doctorate 
in urban and regional planning, 
both from U-M, where he also 
complished in two stages. Traffic 
will be hlmpered or interrupted for 
six weeks. 
• Cornell Courts Apartments­
Street and parking areas will have 
extensive repairs. Alternate parking 
and traffic alternatives will be 
provided. 
• Westview Apartments-The 
road and parking lot at the extreme 
south end of the complex will have 
extensive repairs. Alternate parking 
will be provided. 
• Pease P-arking Lot-The 
entrance/exit at College Place will 
become an entrance only. A new 
exit will be constructed at the north 
end of the lot to Forest Avenue. 
The lot will remain open. 
• Quii" 3iucwal" Rcpair.>­
Extensive sidewalk and retaining 
wall work will take place on the 
east side of Pray-Harrold. The area 
will be closed to pedestrian traffic 
during construction. 
• Central Mall Expansion and 
Smith Street P-arking Lot Renova-
served as a teaching fellow. He 
held a Rockefeller Foundation­
funded fellowship at the Institute 
for Environmental Quality from 
1970 to 1973 and attended the Har­
vard Graduate School of Education 
Management Development Program 
in 1989. 
Clifford was appointed in 1988 to 
the Governor's Policy Taskforce on 
the Michigan Opportunity Card, 
served as an elected member of the 
National Council of Community 
Mental Health Centers' Research 
and Evaluation Council from 1982 
to 1985 and is a former member of 
the board of directors and past 
president of the Michigan Evalua­
tion Resource Center. 
His professional memberships in­
clude the American Association of 
Higher Education, Society of 
Research Arlministrators and the 
National Council of Research 
Administrators. 
Clifford has published several 
papers and given numerous presen­
tations, particularly in the area of 
program evaluation in mental health. 
In his new EMU job, Clifford 
will continue to serve as director of 
the Office of Research Develop­
ment; administer, stimulate, en­
courage and initiate research and 
sponsored projects and oversee 
University investment in research 
program development; and develop 
and review scholarly components of 
graduate programs. 
John E. Samara, acting manager 
of Custodial Services, was pro­
moted permanently to that position. 
Samara, 33, has held the position 
in an acting capacity since 
September. He joined the EMU 
tion-The roadway and parking on 
the west side of King Hall will be 
eliminated, with the pedestrian mall 
extended to West Circle Drive. The 
Smith Lot will be extensively 
renovated and a new entrance will 
be provided from West Circle 
Drive. The parking lot will be clos­
ed between late June and early 
August. 
• McKenny Loading Dock Ac­
cess Road-The access drive to 
McKenny loading dock has been 
extensively redesigned. The work 
will take place between late June 
and Sept. I. 
• Campus Irrigation System-A 
new irrigation system for the cen­
tral mall area of the campus will be 
Installed. Work will begin about July 
15 and be completed by Aug. 24. 
Further details will be made 
available to those University depart­
ments affected by the above ac­
tivities as construction contracts are 
awarded and schedules established. 
Clifford Samara 
staff in April 1990 as a general 
supervisor in custodial services. 
Prior to that, Samara was program 
coordinator at GMARA Industrial 
Cleaning in Troy for one year, vice 
president of Michigan Material 
Movers in Melvindale from 1986 to 
1988 and program manager for 
Great Lakes Waterblasting from 
1984 to 1986. 
Samara holds a bachelor's degree 
in business administration from 
Western Michigan University. 
As manager, he will plan, control 
and direct the University's custodial 
operations. 
Kwang Y. Yim, programmer/ana­
lyst II in University Computing, 
was promoted to senior programmer/ 
analyst in that same department. 
Yim earned a bachelor's degree 
from Central Michigan University 
in 1987. 
He began his professional career 
as a programmer/analyst at Com­
puter Sciences Corp. in Falls 
Church, Va., where he worked un­
til 1988. He then transferred to the 
company's Indianapolis, Ind., loca­
tion before joining the EMU staff 
in 1989. 
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organized labor ·complacent• in changing world says Pearson 
By Debra Mcl-ean 
Much of the "Reagan '80s" were 
marked by hostility toward organ­
ized labor, best illustrated by his 
decision in 1981 to fire the nation's 
striking air traffic controllers. 
Organized labor's dwindling num­
bers throughout the decade, how­
ever, can be attributed as much to 
complacency within major unions 
as to external political forces, ac­
cording to EMU labor economist 
Donald Pearson. 
"The early Reagan years, the fir­
ing of the air traffic controllers, 
made (people) have a less than 
positive view of unions, but that's 
changing," Pearson said. "There's 
more awareness now about the 
positive things unions do and I 
think it's a reaction to things like 
layoffs, homelessness, people losing 
their jobs because plants have closed." 
But, he adds, while most major 
unions have lost membership through 
such things as plant closings, they 
have not responded by agressively 
recruiting other segments of the 
workforce. 
"Numerically, and as a percent­
age of the labor force, the number 
of (unionized workers) keeps going 
down, down, down, and that's to a 
large extent due to the conservative 
nature of the American labor unit 
which has not really been aggres­
sive in organizing the unorganized," 
he said. 
Pearson puts unionized labor at 
around 13 or 14 percent in the 
private sector right now, while 35 
to 40 percent of public sector 
employees are unionized and 60 
percent of federal employees are. 
The private sector numbers have 
declined, he said, primarily 
because there aren't any more huge 
manufacturing plants with 
thousands of workers to organize, 
and traditional unions just haven't 
"To a large extent, the 
rules established by 
(union) contracts make 
management much easier. 
In the U.S. management 
tradition, management 
will say they'd rather not 
have a union, but once 
they've got them and have 
worked with them, they 
won't say they'd like to 
get rid of them." 
-Pearson 
shown an interest in organizing 
smaller enterprises. 
"By the 1950s, all those plants 
had been organized and each 
smaller-sized plant ended up 
costing you money to organize so 
there was a tendency to want to 
build and maintain support in that 
traditional enterprise," Pearson 
said. "I think that the success in 
those large manufacturing enter­
prises made organized labor 
somewhat complacent. Organizing 
the unorganized was expensive." 
Pearson also notes that with the 
nation shifting from a manufactur­
ing to a service economy, organiz­
ing workers today means organizing 
women and minorities, something 
traditional unions have not been 
successful with in the past. 
"The unions that got into this 
early, for instance the UAW with 
clerical workers, have gotten burned 
because they sent in people who 
had been trained in that tradition of 
serving manufacturing firms," he 
said. "They can't get by with send­
ing the same cigar smoking white 
guy with patent leather shoes and a 
double knit suit they sent to the 
plants into the (clerical) negotiating 
team and say, 'My girls need X, Y 
and Z.' They're getting more sen­
sitive, but the number (of tradi­
tional unions) who have recognized 
this new reality is very small." 
Pearson also points out that 
workers in a service economy want 
different things from a union than 
workers in a manufacturing econ­
omy. For example, the largest 
group of organized workers are 
federal employees, yet their unions 
are prohibited by law from 
negotiating salaries and fringe 
benefits. 
"Those are the very things the 
public at large thinks unions are all 
about, yet federal employees still 
seek to have a union represent their 
interests," Pearson said. "What 
they do is provide workers some 
voice with management in making 
decisions, that's what unions do. 
They get involved in work alloca­
tion, grievances, scheduling of 
vacations, transfers, all things that 
were previously unilateral manage­
ment decisions." 
And, he adds, federal workers 
are primarily represented by unions 
that didn't exist in the private sector 
collective bargaining in academe 
slows in ·sos; future ·unpredictable' 
Collective bargaining in 
academe is less than 30 years 
old, yet nearly a quarter of a 
million faculty and professional 
staff are represented by bargain­
ing agents, reports a research 
brief issued by the American 
Council on Education. 
In 1989, nearly 470 certified 
collective bargaining agents were 
located at institutions of higher 
education in 30 states, the 
District of Columbia and Guam, 
the study by ACE's Division of 
Policy Analysis and Research 
found. Bargaining agents repre­
sented an estimated 217,000 facul­
ty and other professional staff. 
This number is equal to about 
one-quarter to one-third of the 
nation's teaching faculty in col­
leges and universities. In com­
parison, about 17 percent of the 
total national labor force worked 
under collective bargaining agree­
ments in 1989. 
Most bargaining agreements in 
academe were initiated during the 
1970s, when average constant 
dollar salaries of faculty dropped 
from $13,284 to $10,844, the anal­
ysis notes. Data indicate that in 
1970, fewer than 75 certified 
bargaining agents were in col­
leges and universities, but by the 
end of the decade the total had 
risen to 425. 
Most collective bargaining takes 
place at public and two-year col­
leges, figures show. Of the bar­
gaining agents and agreements, 
85 percent were at public institu­
tions. About 95 percent of faculty 
and professional staff represented 
by agents were employed at public 
colleges and universities. In addi­
tion, more than 69 percent of the 
bargaining agents and 70 percent 
of bargaining agreements were at 
Collective Bargaining 
In Higher Education 
Most bargaining agreements in academe were initiated during the 
1970s when the average constant dollar salaries of faculty members 
dropped from $13,284 to $10,844. The rate of growth in bargaining 
agents slowed in the 1980s, probably due in part to the fact that facul­
ty salaries increased modestly during that time. 
• From 1975 to 1980, the number of certified bargaining agents in­
creased by 42 percent, from 301 to 427. 
• Between 1980 and 1989, the number of bargaining agents in­
creased by 9 percent, from 427 to 466. 
• Most bargaining agents (85 percent) are a public institutions. 
• More than two-thirds of the bargaining agents (69 percent) are at 
two-year colleges, and most of those schools (97 percent) are public 
institutions. 
• Five states-California, Illinois, Michigan, New .Jersey and New 
York-account for 54 percent of the agents. 
Source: American Council on Education Division of Policy Analysis 
and Research. 
two-year institutions. 
In the last five years, more 
than half of the new collective 
bargaining agents were elected at 
two-year institutions. 
Collective bargaining activity 
at independent institutions was, 
in effect, brought to a standstill in 
1980 when the U.S. Supreme 
Court upheld Yeshiva Universi­
ty's contention that it did not have 
to bargain collectively because its 
faculty held and exercised man­
agement functions. 
In 1980, 86 agents and 69 col­
lective bargaining agreements 
were found at independent col­
leges. By 1989, the figures had 
declined to 70 agents and 65 
agreements. 
The future of bargaining at col­
leges and universities is somewhat 
unpredictable, the research brief 
states. "If there is an inverse 
relationship between economic 
condition and successful organiz-
ing, public institutions in states 
that authorize public sector col­
lective bargaining may see in­
creased organizing activity in the 
near future," it says. "And if 
faculties see their purchasing 
power and/or relative economic 
condition deteriorate significant­
ly, they may become amenable to 
stronger collective action than in 
the past." 
The report, Academics Bar­
gaining Collectively: Some ABCs, 
is part of the 1991 ACE Research 
Brief Series, a collection of 
papers exploring timely issues in 
higher education. The series is 
available for $55 for one year, 
$100 for two years, or $140 for 
three years. ACE members receive 
a 10 percent discount. To order, 
contact the ACE Division of 
Policy Analysis and Research, 
One Dupont Circle, Washington, 
DC 20036-1193, (202) 939-9450 
EMU economics Professor Donald Pearson says organil:ed labor in 
the United States is losing it numbers, partly because big unions 
became complacent after the manufacturing sector was organized. 
"I think that the success in those large manufacturing enterprises 
made organittd labor somewhat camplacent. Organizing the un­
organil:ed is expensive," he said. 
and have no AFL-CIO affiliation. 
"In a service economy, the kinds of 
jobs people hold, their relationship 
to their product or service and to 
their boss, is fundamentally dif­
ferent," he said. "The big, institu­
tionalized unions haven't paid a lot 
of attention to that." 
Because their jobs are different, 
the work environments are often 
small and they have regular contact 
with management, workers in a ser­
vice economy often don't believe 
they need unions, Pearson said. 
"A clerical sitting in an office 
working with a computer or word 
processor vs. somebody pouring 
molten steel out of a furnace, in 
that comparison that's obviously not 
a dangerous job for the clerical 
worker," he said. "But because it's 
not as dangerous, a lot of people 
perceive that they don't need the 
protection of a union. 
"But there is a need for groups 
to have a voice and some ability to 
be listened to," he continued. 
"There is a role unions can play 
because if you're speaking for 65 
percent of somebody's employees, 
you're likely to be listened to. If 
you're one employee, it's not very 
likely." 
Changes occurring in management 
philosophies will contribute to that 
new role unions can play, Pearson 
added, but again, the traditional 
unions have been slow to accept 
those changes. 
"Management styles are changing 
in favor of more consultation (with 
employees), worker quality of life, 
employee involvement, but that 
creates a problem because unions 
typically see that as a threat," he 
said. "Rather than as a boon to 
their existence, they see it as 
undermining them because if the 
workers are able to solve their own 
problems, then the union won't be 
required." 
Pearson notes that one on-going 
threat to unions, the claim by many 
business leaders that labor costs are 
too high and inhibit U.S. businesses 
from competing, is erroneous. 
"That's a convenient excuse that 
we find used a great deal, but it's 
really not true. Hourly wages in the 
U.S. are not the highest in the 
world," he said. "Generally-not 
always-but generally, in an effi­
cient economy, you get what you 
pay for. All you have to do is look 
at an economy like West Germany 
or the United States compared to 
Mexico, for example. You don't get 
the same product, the same quality, 
out of cheap labor." 
He also calls the notion that 
management employees dislike 
unions "a common fallacy." 
"To a large extent, the rules 
established by (union) contracts 
make management much easier," he 
said. "In the U.S. management 
tradition, management will say 
they'd rather not have a union, but 
once they've got them and have 
worked with them, they won't say 
they'd like to get rid of them." 
Pearson predicts a "period of 
stabilization" for organized labor in 
the United States over the next few 
years, but adds that change within 
unions will continue to occur 
slowly. 
"From the surface, things can 
look dismal for the labor movement 
as an institutionalized part of the 
American workplace, but I'm not 
so sure it is as dismal as it ap­
pears," he said. "Workers who've 
been saying, 'I don't need a union; 
I can take care of myself are 
beginning to see that maybe they 
could use some help and unions are 
beginrting to be more willing to 
change their attitudes and give up 
the Lincolns and double-knit suits 
and have women and minorities in 
their forums . . .  but it'll take a long 
time." 
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WEMU 
Continued from page I 
According to Station Director Art 
Timko, the tower construction will 
be completed this week, followed 
by two weeks of testing to ensure 
that it doesn't interfere with local 
AM signals. Installation of a 
transmitter building and equipment 
will occur after that, followed by 
more testing. Federal Communica­
tions Commission approval to begin 
broadcasting should come by the 
end of August, he said. 
A National Public Radio affiliate, 
WEMU offers a programming mix 
of jazz music, news and sports 
coverage. 
For more information on the new 
tower, call Timko al 7-2229. 
Smith 
Continued from page I 
James Werts, chairman of the 
American Cancer Society, said the 
ACS gives the annual awards 
because "their outstanding con­
tribution to coverage of the cancer 
issue is an important one with far­
reaching impact on the public's 
awareness of what has been done, 
is being done and must still be 
done to eradicate the disease." 
WEMU's Smith also took the top 
honors for general excellence in in­
dividual reporting in a statewide 
Associated Press Broadcast News 
Awards competition for non­
commercial radio earlier this 
spring. 
Smith joined WEMU in 1978 and 
has been news director since May 
1983. 
FOCUS EMU 1s published biweekly 
during the spring and summer 
semesters for faculty and staff at 
Eastern Michigan University. The 
deadline to submit copy is 5 p.m. 
Tuesdays for the following week's 
issue. Please send submissions to: 
Editor, Focus EMU, Office of Public 
Information. 
Kathleen D. Tinney, assistant vice 
president, Executive Division 
Susan Bairley, associate director, 
Public Information 
Debra McLean, FOCUS EMU editor 
Dick Schwarze. photographer 
FOCUS EMU 
EMU student earns tap 
student teaching honors 
EMU graduate student Chris 
Cogswell recently was named 
Michigan Student Teacher of the 
Year by the Michigan Association 
of Teacher Educators. 
Cogswell, who completed his stu­
dent teaching at Walled Lake Cen­
tral High School, said he was 
"very surpised and very honored" 
to receive the award. 
Cogswell earned his bachelor's 
degree in kinesiology from the 
University of Michigan. He is a 
member of the Michigan Science 
Teachers Association, the National 
Science Teachers Association and 
the National Association of Biology 
Teachers. 
Cogswell is not the firc;t EMU 
student to receive the student 
teacher of the year award. EMU 
students have been honored with 
the award three of the five years 
that MATE has offered it. 
Each entrant in the award com­
petition had to submit a lesson 
plan, a 30-minute videotape and 
letters of support from their univer­
sity student teaching supervisor and 
school cooperating teacher to a 
panel of MATE judges. The winner 
is chosen on the basis of excellence 
in planning and preparation, 
knowledge and presentation of con­
tent, management of construction 
and interaction and communication 
with students. 
Openings ___ _ 
To be considered for vacant positions, all Promotional Openings Application 
Forms MUST BE SUBMITTED directly to the Employment/Affirmative 
Action Office and received no later than 5 p.m. on the expiration date. 
The Employment/Affirmative Action Office announces the following 
vacancies. The expiration date for applying for these positions is Monday, 
July I, 1991. Detailed job descriptions may be reviewed in Room 310 
King Hall. Posting Boards across campus also highlight necessary and 
desired qualifications. Locations of these boards are main traffic areas in: 
King Hall, McKenny Union, Roosevelt Hall, Business and Finance 
Building, Sill Hall, Pray-Harrold, Rec/IM Building, Physical Plant, Mark­
Jefferson, Hoyt Meeting Center, DC I, and the University Library. 
Vacancy information may also be obtained by calling our 24-hour Jobs 
Line at 487-2462. 
CLERICAL/SECRETARIAL 
(Minimum Biweekly Salary) 
CSEX91011 - CS-04 - $600.90 - Secretary II, Employment/Affirmative 
Action (Word processing/computer ex­
perience desired: Wordperfect and/or 
ability and willingness to learn; ability 
to work in high volume customer rela­
tions environment) 
CSAA91056 -CS-05 - $679.02 - Senior Secretary, Social Work 
PROFESSIONALffECHNICAL 
(Minimum Biweekly Salary) 
PTSA91030 - PT-05 - $685.50 - Manager, University Apartments 
ADMINISTRATIVE/PROFESSIONAL 
(Annual Salary Range) 
APSA91011 - AP-07 - $23,186 - Unit Manager, Dining Commons II, 
$34,035 Housing and Dining Services 
APEX91009 -AP-09 - $30,359 - Business Operations Manager, 
$47,992 Institute for Corporate Learning 
APEX91008 -AP-13 - $50,329 - Director. Strategic Planning, 
$82,089 President's Office 
An Affirmative Action/Equal Opportunity Employer 
Export Academy lectures 
ta address East Europe 
EMU's Export Academy will pre­
sent its annual summer seminar 
series Wednesday, July 17 and 31, 
from 9 to 11:45 a.m. at the Cor­
porate Education Center in 
Ypsilanti. 
The July 17 seminar, "Export 
Potential in Eastern European 
Markets," will be presented by Dr. 
Daniel Kazmer, senior economist 
with the U.S. Central Intelligence 
Agency and adjunct professor of 
Russian studies at Georgetown 
University and Johns Hopkins 
School of Advanced International 
Studies. 
Kazmer's seminar will cover po­
tential pitfalls of exporting to the 
Soviet Union and East Europe and 
will discuss getting started, 
research, marketing, shipping and 
payment, and recent economic 
developments in the exporting 
industry. 
On July 31, "Legal Ramifications 
of European Unification" and 
"World Export Opportunities: 
American Business is Ready When 
You Are!" will be presented by at­
torney Stephen W. Guittard, partner 
at Clark, Klein & Beaumont; and 
Wilhelm C. Kast, president of 
DPCS International Inc. 
Guittard has served as general 
counsel al Allied-Signal Inc., 
American Motors Corp. and Dow 
Corning Corp. in Michigan. He 
also has held positions overseas as 
general counsel for Dow Lepetit 
Group (Italy) and was Pacific area 
counsel for Dow Chemical Pacific 
Limited in Hong Kong. 
Kast serves as chairman of 
American Spoon Foods Inc. and is 
a member of the Advisory Commit­
tee on Small and Minority Business 
for Trade Policy Matters in the U.S. 
Department of Commerce. 
The July 31 sessions will look at 
small business opportunities and 
legal issues surrounding European 
unification. The topics covered will 
include tariffs, international transac­
tions, informational resources, 
necessary people skills and business 
opportunities. 
The seminar costs are $30 each 
or $50 for both. 
For reservations or more infor­
mation, call Janice Moses at 
434-1640. 
Research ___ _ 
National Workplace Literacy Program 
The U.S. Department of Education will fund education-business partnership 
projects that teach literacy skills needed in the workplace. ED is particu­
larly interested in assessment and evaluation activities that measure attain­
ment or enhancement of job-specific skills and plans of operation that in­
volve workers in project planning and implementation. 
Proposals are due July 19, 1991. Contact Cheryl Kozell at 7-3090 for ap­
plication materials. 
Travel to Collections Program 
The National Endowment for the Humanities assists American scholars 
to meet the costs of long-distance travel to the research collections of 
libraries, archives, museums or other repositories throughout the United 
States and the world to consult research materials of fundamental impor­
tance fQr the progress of their scholarly work. 
The term collection as used in this program refers to both primary and 
secondary sources. The proposed research must be in the humanities, 
which includes but is not limited to, the study of the following disciplines: 
history; philosophy; languages; linguistics; literature; archaeology; 
jurisprudence; the history, theory and criticism of the arts; ethics; com­
parative religion; and those aspects of the social sciences that employ 
historical or philosophical approaches. 
Proposals are due July 15, 1991. Contact Cheryl Kozell at 7-3090 for 
further information and application forms. 
Workplace Safety and Health Training 
The Occupational Safety and Health Administration is inviting applica-
tions for targeted training projects for workers in construction, small 
business and health care. Projects are to focus on: (I) the development of 
new education materials and training programs about lead hazards for con­
struction workers; (2) new lockout/tagout and electrical work practice stan-
E vents dards for small business workers; and (3) blood-borne disease hazards for I health care workers. 
W 
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Tuesday 25 
WORKSHOP - The Employee Assistance Program will present a workshop titled "Orien­
tation to the EAP and Managing the Troubled Employee." Call 7-1109 for more informa­
tion or to register, 300 Snow Health Center, 9 a.m. 
MEETING - UAW Local 1975 will meet, Gallery II, McKenny Union, noon 
MEETING - AFSCME Local 1666 will meet, Huron Room, McKenny Union, 5 p.m. 
Wednesday 26 
MEETING - The Ypsilanti Kiwanis Club will meet, Intermedia Gallery, McKenny 
Union, 11:30 a.m. 
MEETING - The Handicapper Accommodation Review Commission will meet, Gallery 
II, McKenny Union, 1:30 p.m. 
Friday 28 
WORKSHOP - The Benefits Office will present an orientation workshop for new EMU 
employees. Call 7 -3195 for more information, 205 Welch Hall, 8:30 a.m. 
Tuesday 2 
MEETING - UAW Local 1975 will meet, Gallery I, McKenny Union, 12:30 p.m. 
MEETING - AFSCME Local 1666 will meet, Faculty Lounge, McKenny Union, 5 p.m. 
MEETING - The EMU Ballroom Dance Club will meet, McKenny Union Ballroom, 
6 p.m. 
Wednesday 3 
MEETING - The Ypsilanti Kiwanis Club will meet, Intermedia Gallery, McKenny 
Union, 11:30 a.m. 
MEETING - UAW Local 1975 will meet, Faculty Lounge, McKenny Union, noon 
Thursday 4 
HOLIDAY - Due to the Independence Day holiday, no classes will be held and all EMU 
offices and departments will be closed today. Classes will resume Friday, July 5, at 
8 a.m., All campus, all day 
Friday 5 
BASKETBALL CAMP - The Intercollegiate Athletics Department will hold the first ses­
sion of its summer basketball camp for girls entering 5th through 12 grade today through 
July 9. Overnight campers will pay $200 for an individual camp, $215 for college prep 
camp or $140 for varsity team camp. Commuter prices are $160, $165 and $115 for the 
same camps. All prices include meals. For more information or to register, call 7-0481 or 
7-1050. 
Monday 8 
SPOIITS CAMP - The Recreation/Intramural Department will host the second two-week 
session of its Rec/IM Sports Camp for children ages 9 to 14 today through July 19. Fees 
are $170 for the first child in a family and $135 for each additional child for full days; and 
$100 (first child) and $75 (each additional child) for half days. For more information, call 
Tina Ford or Jack Moffett at 7-1338, Olds Student Recreation Center, 8 a.m. - 5 p.m. 
EXHIBIT - The Art Department will present a graduate thesis exhibition of works by 
master's degree candidate Kuo Mei-Fang today through July 12. For more information, call 
7-1268, Ford Gallery, Ford Hall, 9 a.m. - 5 p.m., M-F 
CHILDREN'S CAMP - EMU's Children's Institute will host a two-week daycamp titled 
''Why Water" as part of its "Flights of Imagination" program for children entering 
kindergarten through third grade. This camp, running through July 19, will explore what 
lives in the water, from swamps to the sea. The cost is $160 for full days and $90 for half 
days, with early drop-off and late pick-up also available. Call 7-1126 for more information. 
Rackham Building, 9 a.m. - 4 p.m. 
SWIMMING LESSONS - The Recreation/Intramural Department will host the second 
two-week session of its 1991 Mike Jones Learn to Swim Program for children ages 5 to 14 
today through July 18. Classes will run 40 minutes Monday through Friday and will in­
clude a beginners class at 8:30 a.m., advanced beginners at 9:15 a.m., intermediate at 10 
a.m. and advanced swimmers at 10:45 a.m. The cost is $45 per two-week session. For 
more information, call Mike Jones or Tina Ford at 7-1338, Olds Student Recreation Center, 
various times 
MEETING - The Enrollment Conversion Committee will meet, Gallery I, McKenny 
Union, 3 p.m. 
